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Was well tailored and pitched to the audience
good examples given made it useful and relatable

Useful scripts to use when in certain situations. Made me think from a perspective that i don't usually think from.
the information was presented clearly and set out concrete actions

Excellent reminder for staff to be mindful of the power of language and the good it results in when it's inclusive.
started the ion into inclusivity vs ivity in the

i ing p i iours in the workplace helps set ions for a safe workp

| found it useful in that it provided broad principles and some stock phrases you could use in some situations about language at work.
| felt as though she was disrespecting the conservative views which | hold (e.g. making jokes about the ‘woke agenda').

better ing of some of the ¢ are facing

Good i about i of in our every day interactions

Emphasis on changing language and need to evolve with it - and impacts on different groups

While the was a good d to spark broader conversations, the content itself was a little too black and white, and good have engaged
more in nuance

Both i me about the imp of inclusive and i new persp

| appreciated SES putting this topic on our agenda in this way. The 2 s | (for i ion at work and for ing to ps

were broadly applicable. Sheetal seemed to struggle with the quiet audience (as do many presenters to the ACMA) -- | think this needs to be part of the brief to guests so
they can manage that and warm people up gradually. Some of the quizzes with yes/no answers may not bring people along for the journey (people who are already on
board will know the right answer and those with more to learn may feel less comfortable speaking up).

Great i that our is imp t, and senior staff endorsing the content

She had some good reminders and suggestions for phrases to use to call out behaviour

| feel that the key points could have been communicated more efficiently, particularly as the majority of the audience was already across the points being raised. For
example a short hand out with suggested ways of ensuring inclusion, or common examples where staff may feel excluded and how to act differently.
different ives of how canbei

for poor

an opp ity for staff to share in the /set the room for
Gave great examples of how to avoid using language in the workplace that would cause offence/hurt. Presented in a very succinct way.

A very good facilitator who ran a good ion and gy well and created a safe space for people to make comments/share
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The 's i to partici and her

my useful ion around
Met expectations 1 liked howpass'nnm-l is about the topic.
my ion of i i and focus on practical framework
my the p was very good
i cleared up and terms
Exceeded my expectations that i didn't quite grasp before i.e. othering
Exceeded my expectations the presenter
Met expectations The topics covered
Met expectations hearing lived experiences
Met expectations The practical strategies for calling out non-inclusive language
The diagrams were helpful, and the contributions from the other staff
Met expectations provided some real-life examples.
Did not meet my expectations
Met expectations discussion
Met expectations Engaging presenter
Included childless not by choice as a demographi, too often left out or
Exceeded my expectations ignored
Met expectations Presenter was engaging
Met expectations Engaging use of examples
The2 for i ion and ing to p i Itis
too easy to fall into "good person / bad person’ thinking in this sensitive
Exceeded my expectations space, so getting everyone on the same page was useful.
Met expectations Style, good pace, but room for people to interact
Met expectations
The presenter had a good energy, however | have had staff approach me and
note that she was cdlearly not coming from a neutral position and this made it
hard for people who may not align with her politically to properly engage
‘with the important messages. | think it would appeal to people who already
strongly agree with her position (and therefore do not need educating about
Did not meet my expectations these issues).
Met expectations That my own feelings were validated, | wasn't imagining how I felt.
Met expectations It was engaging and collaborative
Met expectations working that perti tomy
That people were able to share and the way the fadlitator and others dealt
with the information - 1 also walked away better understanding
intersectionality and felt | had helpful tips for having what might otherwise
become uncomfortable conversations. All in all, it was a very good reminder
Exceeded my expectations why words do matter and why | should care.





